Report and Financial Statements
For the year ended 31 August 2017
Capital for Colleagues PLC

Report and Financial Statements
For the year ended 31 August 2017
Capital for Colleagues PLC

Contents
Chief Executive’s Statement

4-6

Strategic Report

7-9

Directors’ Remuneration Report

10 - 11

Directors’ Report

12 - 13

Statement of Directors’ Responsibilities
Independent Auditor’s Report

2

14
15 - 17

Consolidated Statement of Comprehensive Income

18

Group and Company Statement of Financial Position

19

Group and Company Statement of Changes in Equity

20

Consolidated Cash Flow Statement

21

Notes to the Financial Statements

22 - 28

Directors, Advisers and Officers

29 -30

3

Chief Executive’s Statement
Employee ownership is acknowledged to improve productivity and create wealth as well as having
the potential for attractive commercial returns for investors. Capital for Colleagues PLC (C4C)
provides capital to existing and aspiring employee-owned businesses (EOBs) and helps them to
become effective and profitable organisations driven by the ethos of employee ownership.
C4C tends to be agnostic in terms of business sector and
structures its investments to reflect the individual requirements
and prospects of each investee company. As a result, the funding
we provide is very flexible and can take the form of debt, equity
or both. The premise underlying all our investments is that they
should facilitate the full engagement of employees in a business.
A range of loans and equity investments have been made in
unquoted businesses, generating income from dividends, interest
and fees. Ultimately, the Board and investors will measure
success based on a long-term increase in net asset value
expressed as NAV per share. Although we are patient investors,
all our investments need to offer an eventual opportunity to
exit or be expected to return capital while still providing an
attractive dividend or profit stream.
The financial year ended 31 August 2017, our third full year
as a public company and as a member of what is now called
NEX Exchange (formerly ISDX), brought challenges as well as
opportunities. At the end of the year, our portfolio of private
EOBs numbered sixteen. We believe that these businesses
generate total annual turnover of around £63 million and
support around 520 jobs. Over the course of the year, the
Company made level 3 investments totalling £1.365 million in
new and existing investee companies and now has investments
across a range of business areas, from civil engineering to
exhibition centres to technology, reflecting the diversity of EOBs
and the breadth of investment opportunities available to us.
We were pleased to be nominated in two categories at the fifth
annual Small Cap Awards. Firstly, as the NEX Exchange Company
of the Year and, secondly, as the Social Stock Exchange Impact
Company of the Year.
One new addition to the portfolio during the financial year was
the holding company of Carpenter Oak Ltd (www.carpenteroak.
com). Established in 1987 and with offices in Devon, Wiltshire
and Scotland, Carpenter Oak is an award-winning specialist in
the design, construction and raising of timber-framed structures.
The company is our most recent new investment and fits
with another of our main investment criteria of sustainable
construction. Carpenter Oak craftsmen have created numerous
hand-finished, oak-framed houses, oak conservatories and timber
frame extensions around the world and their work has featured
on the Channel 4 TV programmes “Grand Designs” and “Building
the Dream”. Carpenter Oak designs and raises around 90 frames
a year.
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The directors were disappointed to note that, in early 2017, the
largest investment in our portfolio at that time, FJ Holdings Ltd
(FJH) and its subsidiary Ham Baker Adams Ltd (HBA), were placed
into administration. We invested a total of £1.3 million into these
two businesses but this amount ended up being written down to
zero, with the expected negative effect on our NAV and on these
financial results. The events surrounding the demise of FJH are
extremely disappointing, particularly as they stand in contrast to
those in general of our other investee companies.
We reflected on the circumstances in which FJH became part of
our portfolio and examined whether this led to a greater chance
of failure than might otherwise have been the case. FJH was one
of three early investments acquired, immediately prior to the
company’s flotation, from the members of an existing Limited
Liability Partnership. Since our IPO, it became apparent to us that
FJH’s commitment to employee ownership was not as sincere
as we would have liked. Moreover, FJH’s management was not
always receptive to ideas as to how to improve that company’s
financial management and performance, despite considerable
input from the C4C team. Accordingly, a decision was taken
to exit the holding some months prior to the administration.
Regrettably for C4C investors, before an exit could be achieved
and against a backdrop of increasingly tough trading conditions,
FJH’s management and its secured finance providers engineered
a sale of the group’s key businesses and assets to a thirdparty private equity firm, leaving existing equity investors and
unsecured finance providers with nothing of value.
This unfortunate episode gave us cause for deep reflection on
our philosophy and our approach to investees. Over the last
three years, we have sourced and executed our investments
through a process which delivers a detailed understanding of
prospective investee companies and the people who run them,
prior to any investment being made. We must recognise that
it is in the nature of any portfolio, however well diversified,
to have an investment fail and smaller, unquoted companies
can be particularly sensitive to the risk of failure. Although no
investment is without risk, we are committed to minimising it
and we will continue to invest in a diversified range of EOBs
with the intention that the majority will become successful and
sustainable, delivering meaningful returns to shareholders. The
remaining two investments acquired at the same time as FJH are
embracing EO and performing to expectation. Without wishing to
deny the significant impact of the failure of FJH and HBA, which
represented 21% of the value of the portfolio last year, it has not
dimmed our enthusiasm for seeing through our strategy albeit
with greater wisdom painfully gained. We responded to this
setback by taking three positive actions.

1. We raised new capital. In April 2017, we completed a
fundraising via an Open Offer and Subscription. Net
proceeds were approximately £2.38m, an amount which was
ahead of our expectations. More details of this corporate
action can be found in the Business Review. As with previous
capital raises, new funds are being used to make further
investments into employee-owned businesses and for
general working capital purposes.

Social Impact

2. We reassessed our fixed costs to ensure that our overall
costs remain in line with our asset base. Consequently, in
May 2017, the executive directors and some key employees
agreed that, for a period of at least a year, a proportion of
their monthly earnings will be paid in new C4C ordinary
shares, through a Share Incentive Plan.

On 1 January 2016, the seventeen Sustainable Development
Goals (SDGs) of the United Nations’ 2030 Agenda for Sustainable
Development — adopted by world leaders in September 2015
at an historic Summit — officially came into force (see www.
un.org). Over the next fifteen years and in pursuit of these new
goals, countries, companies and individuals can mobilise efforts
to end all forms of poverty, fight inequalities and tackle climate
change while ensuring that no one is left behind. We believe
that through our commitment to employee ownership and the
activities of some of the companies in which we invest, C4C
addresses four of the UN’s Sustainable Development Goals.

3. We changed the structure of the group so that we can focus
solely on managing our portfolio. After the year-end, we
set up a new joint venture company, Castlefield Corporate
Advisory Partners Limited (“CCAP”), which is now responsible
for the non-investment EOB activities previously undertaken
by C4C. In particular, CCAP educates businesses about the
benefits of Employee Ownership, including succession
planning and it also identifies potential investees and
advises companies on the structure and presentation of their
investment case to C4C. CCAP also monitors and advises our
existing investee companies and identifies potential new
investors for us. More details of this initiative can be found
below (see “Post Year-End Event”).
Whilst securing investment in unquoted companies, we
sometimes invest in quoted businesses that demonstrate
employee engagement. To date, good returns have been achieved
on this portion of the company’s assets. The benefit of investing
in quoted companies is that C4C can deploy its capital quickly
and efficiently and the investment team can afford to bide its
time when it comes to investing in unquoted businesses. With
no shortage at present of good opportunities among private
companies, our exposure to listed investments was nil at the end
of the period.
Shareholders will be aware that we are active members of the
Employee Ownership Association (www.employeeownership.
co.uk) and we believe that we are their only current equity
funding partner. The Employee Ownership Association (EOA)
represents organisations which are employee-owned or
transitioning to employee ownership. Membership has grown
from significantly less than 100 three years ago, to around 320
members today. As a sign of our commitment to leadership in
the sector, we sponsor the EOA’s two-day annual conference
which takes place in November each year. Under the terms of
our agreement, the EOA refers us any members or other suitable
prospects who are considering an employee buyout, who have
begun the transition to employee ownership or who are seeking
funding to develop an existing EOB.

We have always been convinced of the positive social impact of
employee ownership and we measure this every year with our
annual impact report. During the summer, we published our third
such report which is available to download from our website. Our
next impact report will be published in summer 2018.

Goal 3 – Good Health and Wellbeing.
Ensuring healthy lives and promoting well-being for all at all ages which
is essential to sustainable development. There is evidence to suggest
that employee-owned businesses generate higher levels of well-being
among their staff compared with conventionally-owned businesses.

Goal 8 – Decent Work and Economic Growth.
A continued lack of decent work opportunities contributes to an erosion of
the basic social contract underlying democratic societies. The creation of
quality jobs remains a major challenge for all economies. Employee-owned
businesses offer meaningful and sustainable work to their employees.

Goal 12 – Responsible Consumption and Production.
Sustainable consumption and production is about promoting resource
and energy efficiency. C4C supports several businesses which are
committed to sustainability and social responsibility. Ecomerchant and
Carpenter Oak, for example, are specialist suppliers of environmentallyfriendly building materials.

Goal 13 – Climate Action.
Climate change is now affecting every country on every continent. It
is disrupting national economies and affecting lives, costing people,
communities and countries dearly. C4C investee companies Anthesis and
Office for Public Management both advise clients on sustainability and
reducing carbon emissions.

This is the first year where we have identified the UN
Sustainable Development Goals which we seek to address. In
next year’s annual report and accounts, we plan to report back to
shareholders on our progress in addressing these four goals.

CAPITAL FOR COLLEAGUES PLC
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Chief Executive’s Statement continued

Strategic Report

Post Year-End Event

Principal Activities

Business Review

Capital for Colleagues plc is an investment company focused on
the Employee Owned Business sector. The Company has a clear
strategy aimed at investing in established, mainly UK-based,
EOBs as well as assisting companies which are looking to launch
employee ownership schemes, providing the capital to help them
achieve their objectives.

The Group’s core investment focus is on private EOBs and to this end
the Group ended the period with a portfolio of sixteen unquoted
EOBs at a cost of £4.37 million including short-term loans. Each of
the unquoted investments is included at the Directors’ assessment of
fair value, which is calculated in accordance with International Private
Equity and Venture Capital Guidelines. At the year end, our unquoted
portfolio was valued at £4.87 million, including capitalised costs. This
excludes short term loans and the provisions against investments.

As mentioned above, so that we can further refine the way we do
business we announced, in November 2017, the formation of a
joint venture company which will allow C4C to concentrate solely
on its core business of investing in EOBs.
Since the formation of the company, we have been a committed
advocate for the wider EOB sector, raising public awareness of
employee ownership and actively promoting the benefits of it
through education programmes and by identifying, advising and
structuring potential EOBs. We are proud of our achievements
in this area, but we believe it has been a distraction from the
Company’s core business of investing in EOBs.
Therefore, we decided to establish a new joint venture company,
CCAP, which will assume responsibility for the non-investment
EOB activities previously undertaken by C4C. In particular,
CCAP will be responsible for educating businesses about the
benefits of Employee Ownership (including succession planning),
identifying potential investee companies for C4C and for
advising those companies on the structure and presentation of
their investment case to C4C. CCAP will also monitor and advise
our existing investee companies and source potential new
investors for us.
C4C owns 34 per cent of CCAP, with Castlefield Partners Limited
(“Castlefield”) owning 51 per cent; the balance of 15 per cent
is to be held by CCAP’s current and future executives, including
Jeremy Burden and Peter Matthews, who have transferred their
employment from Capital for Colleagues to CCAP. Castlefield is the
employee-owned holding company of a range of FCA-regulated
financial services businesses, focused on responsible, sustainable
investing. John Eckersley and Alistair Currie, executive Directors of
Capital for Colleagues, are also partners of Castlefield.
The establishment of CCAP frees C4C to focus on its core
activity of providing capital to EOBs. We will use this capital to
drive future growth in the EOB sector and to benefit from that
growth. Streamlining our operations in this way is also in line
with C4C’s previously stated intention of reducing its central,
largely fixed overheads.

share. This year’s results are dominated by the impairment of the
investment and loans attributable to the demise of FJ Holdings
mentioned elsewhere in this report. The impairment of £1.32m,
as seen in the Consolidated Statement of Comprehensive Income,
pushed the company from making an operating profit of £154k
into a loss of £1.047m. Looking past this, the results reflect our
transition from high yielding loans towards putting in place
the foundations of a portfolio offering equity-linked returns.
Shareholders will be aware from my statement last year that at
that time we had already begun to sacrifice shorter-term income
for a bigger share of the potential capital growth from our
investments. The main impact of this move has been felt under
the year now being reviewed.
The Directors do not recommend the payment of a dividend.

Outlook
As we build on our leading position in the EOB sector, we remain
committed to the continued expansion of our portfolio so that we
can generate attractive returns for our shareholders. Despite the
setback mentioned above, we continue to move forward with our
strategy, most notably where we convert certain existing loans
into equity. As a well-established presence in the market, we enjoy
good access to numerous potential investee companies in varying
sectors and of various sizes, which we believe can deliver the
returns we require. The Directors are confident that the EOB sector
will keep expanding and that EOBs will continue to deliver strong
performance. Having raised new funds during the year, we expect
to continue to make investments into EOBs. A broad strategic
objective is to make larger investments into bigger businesses so
that more workers can enjoy the benefits of employee ownership.
With the steps we have taken, we believe that we are well placed
to capitalise on the significant growth potential of the EOB
sector. Statistics demonstrate that the EOB sector is becoming
increasingly important to our economy, with an increasing
proportion of UK GDP expected to be generated by EOBs year-byyear. As a result, we are still confident in our ability to create value
for our shareholders and we would like to thank them for their
continued support. We are still proud to be in the vanguard of this
exciting sector and I look forward to a year of progress.

6

CAPITAL FOR COLLEAGUES PLC

The Company’s activities inevitably expose it to a range of risks,
predominantly financial in nature. These risks are identified,
monitored and mitigated wherever possible. However, given that
the Company seeks to generate returns consistent with those
typical of equity-type investments, it is not possible or desirable
to seek to remove risk completely. The key risks are:
Liquidity risk
The Company seeks to ensure that it has sufficient liquidity, not only
to pay its expenses as and when they fall due, but also to ensure that
it is able to commit funds to attractive investments within required
timescales. Funds which are not immediately required for investment in
unquoted EOBs may be retained on deposit or invested in quoted EOBs
or in other investments offering a better return than would be available
from remaining in cash. Due regard is given to the need to realise cash
at relatively short notice. The Company believes that it has sufficient
expertise to select appropriate investments.

Market risk
In the case of investments made in quoted EOBs, the Company is
subject to the risk associated with being exposed to the stock market in
general. The Company regularly assesses its appetite for market risk and
investment in quoted EOBs, which it intends to be a secondary activity
to its main aim of investing in unquoted EOBs.

Credit risk
This arises predominantly from the Company’s exposure to companies
to which it has extended a loan or where it has invested in debtlike instruments and thereby receives the majority or entire return
from regular interest or interest-like payments. Due diligence work is
undertaken ahead of making such commitments and it is the Company’s
aim to monitor progress on an ongoing basis.

Key Performance Indicators

Financial Results
In the twelve months ended 31 August 2017, the Group invested
£1.37m across a portfolio of sixteen unquoted EOBs. The
company generated revenue of £372k in the year, and at the
year end, had net assets of £6.568m, equivalent to 42.69p per

Risks and Uncertainties

John Eckersley,
Chief Executive

The Chief Executive’s statement above and Business Review
below together provide detail in terms of the Company’s most
recent period of activity. The Board and investors will judge
success based predominantly on progress in the Net Asset Value
per share of the Company’s shares.

The loans and investments made by C4C to unquoted EOBs are
aimed at delivering equity returns to our shareholders. Each loan or
investment is tailored within the context of the individual investee
company’s operating performance, specific working capital and
longer-term needs. During the year, we continued to transition the
portfolio from one largely generating high income (but offering little
by way of future capital growth potential), to one which produces
less by way of regular cash flow but which has a greatly-enhanced
opportunity for capital growth.
As mentioned above, the directors were disappointed to note that,
in early 2017, the largest investment in the C4C portfolio at that
time, FJ Holdings Ltd and its subsidiary Ham Baker Adams Ltd, were
placed into administration. C4C invested £1.3 million into these two
businesses but these were written down to zero with the expected
negative effect on NAV and on these financial results. The events
surrounding the demise of FJH are extremely disappointing, especially
against the general background progress of other investee companies.
In April 2017, the company announced that it was raising up to £2.02
million through the issue of up to 4,812,247 New Ordinary Shares
at a price of 42p per share in an Open Offer. The Open Offer closed
on 27 April 2017 and the Company received valid acceptances from
Qualifying Shareholders, including under the Excess Application
Facility, in respect of 3,416,319 Open Offer Shares, representing 71%
of the New Ordinary Shares available in the Open Offer.
The proceeds of the Open Offer therefore amounted to £1.44
million (before expenses). In addition, the Company raised a further
£0.98 million (before expenses) through the issue of 2,343,166
New Ordinary Shares from Subscribers, also at a price of 42p per
share. This amount is greater than the £0.82 million referred to in
the Circular, reflecting increased demand from the Subscribers. The
net proceeds of the Open Offer and the Subscription are estimated
to amount to approximately £2.38 million, ahead of directors’
expectations. The funds are being used to make further investments
in line with the Company’s investment strategy and to provide
working capital for ongoing operations.

CAPITAL FOR COLLEAGUES PLC
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Strategic Report continued
Financial Review

SECTOR

In the twelve months ended 31 August 2017, the Group invested £1.37m across a portfolio of sixteen unquoted EOBs. The company
generated revenue of £372k in the year and at the year end, had net assets of £6.568m, equivalent to 42.69p per share. This year’s
results are dominated by the impairment of the investment and loans attributable to the demise of FJ Holdings mentioned elsewhere
in this report. The impairment of £1.32m, as seen in the Consolidated Statement of Comprehensive Income, pushed the company from
making an operating profit of £154k into a loss of £1.047m. Looking past this, the results reflect our transition from high yielding loans
to a portfolio offering equity returns. Shareholders will be aware from my statement last year that at that time we had already begun to
sacrifice shorter-term income for a bigger share of the potential capital growth from our investments. The main impact of this move has
been felt under the year now being reviewed.

Unquoted Investments
As at 31 August 2017, the Company’s portfolio of unquoted investments (excluding short term loans) comprised 16 companies operating
across a range of sectors. The portfolio breaks down as follows;
SECTOR

% of Portfolio

% of Portfolio

TECHNOLOGY
Software & Computer Services
Computer Application Services Limited
2C Services Limited
Bright Ascension Ltd
TOTAL TECHNOLOGY (value: £717,570)

14.73%

TOTAL UNQUOTED PORTFOLIO (value: £4,871,478)

100.00%

The loans and investments made by the Company to unquoted EOBs are aimed at delivering equity returns and the loans bear interest
at appropriate commercial rates. Each loan or investment is tailored to the individual investee company’s operating performance and
specific working capital needs.

Publicly Traded Investments
Although the Company’s core investment focus is on private EOBs, the Directors believe that investing in publicly-traded entities which
display demonstrable employee engagement, offers the potential to deliver a better return for shareholders than leaving the cash on
deposit, while allowing the Company to realise cash relatively quickly if it is required for investment elsewhere. For the same reasons, as
at 31 August 2017, the Company also held a short-term investment in a multi-asset managed fund.

INDUSTRIALS
Construction and Materials
Civils Store Limited
Ecomerchant Natural Building Materials Ltd

Total Publicly Traded Investments as at 31 August 2017
Valuation – publicly traded companies: NIL
Valuation – managed fund: £507,603

Employee Owners Group Ltd
TPS Investment Holdings Limited
Industrial Transportation

Each of the unquoted investments is included at the Directors’ assessment of fair value, in accordance with International Private Equity
and Venture Capital Guidelines. Nevertheless, as a matter of prudence, the Directors have provided for an amount equivalent to 2 per
cent. of the value of the unquoted investments for possible impairment. The Directors do not, however, believe that any impairment is
necessary in respect of any of the Company’s current unquoted investments.

Place 2 Place Logistics Limited
Support Services
Anthesis Consulting Group Ltd
Cotswold Valves Limited

The multi-asset managed fund is included at its closing single-priced valuation on 31 August 2017

CSM Site Supplies Limited
Hire and Supplies Limited
Merkko Group Limited

Approval

Office for Public Management Ltd

This report was approved by the Board of Directors and authorised for issue on 17 January 2018, and signed on its behalf by:

MI Accountancy Solutions Limited
TOTAL INDUSTRIALS (value: £3,780,520)

77.61%

RETAIL
General Retailers
The Homebuilding Centre (Holdings) Limited
TOTAL RETAIL (value: £373,388)
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7.66%

John Eckersley,
Chief Executive
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Directors’ Remuneration Report
Introduction

Directors’ Remuneration

This report is submitted in accordance with Schedule 8 of the Large and Medium sized Companies (Accounts and Reports) (Amendment)
Regulations 2013 in respect of the year ended 31 August 2017. The reporting requirements entail two sections to be included, a Policy
Report and an Annual Remuneration Report which are presented below.
The Company’s auditor, haysmacintyre, is required to give its opinion on certain information included in this report, this comprises of the
Directors Remuneration and the information on Directors’ Shareholdings which is contained in the Directors’ report on pages 10 and 13
and also forms part of this Directors’ Remuneration report. Their report on these and other matters is set out on page 14.

Consideration by the Directors of Matters Relating to Directors’ Remuneration
The Company’s Directors as a whole consider Directors’ remuneration and they have not sought advice or services from any person in
respect of this issue during the period under review although they expect, from time to time, to review the fees against those paid to
boards of directors of comparable organisations.

Directors’ Remuneration Policy Report
The Company’s policy is for the Directors to be remunerated in the form of fees, payable monthly in arrears. None of the directors
receives a pension from the Company, nor do they participate in any bonus schemes.
The fees are not specifically related to the Directors’ performance, either individually or collectively. The Board is also entitled to be
repaid all reasonable travelling subsistence and other expenses incurred by them respectively while conducting their duties as Directors,
however no other remuneration or compensation was paid or payable by the company during the period to any of the current Directors.
There will be no payment for loss of office unless approved by a separate shareholder resolution.

Major Decisions on Remuneration

2017 TOTAL

2016 TOTAL

£ ’000

£’000

J Eckersley

36

34

A Currie

24

23

E Jenkins

15

13

R Bailey

19

17

94

87

The amounts above all relate to directors fees and represent the total remuneration of the company’s directors.
This section of the report is subject to approval by a simple majority of shareholders at the AGM.
A statement of directors’ shareholdings and interest is reported in the directors’ report on page 12-13.

Company Performance
The Board is responsible for the Company’s business strategy and performance.
The Statement of Directors’ responsibilities on page 14 form part of the Directors’ report to the company financial statements
On behalf of the Board

The Company’s policy is that the fees payable to each director should reflect the time spent by the directors on the Company’s affairs
and the responsibilities borne by each of the directors. They should be sufficient to attract candidates of high calibre to be recruited. The
Remuneration policy is to review the director’s fee rates from time to time, benchmarking the fees against comparable organisations and
appointments, although such review will not necessarily result in any change.
A Director may resign by notice in writing to the Board at any time giving one month’s notice. None of the Directors are entitled to
compensation payable upon early termination of their arrangements other than in respect of any unexpired notice period.
In accordance with the reporting requirements of Large and Medium Sized Companies (Accounts and Reports) (Amendment) Regulations
2013, an Ordinary resolution for the approval of the remuneration policy of the Company to remain in force for a three year period will
be put to the members at the next Annual General Meeting.
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John Eckersley,
Director
Date: 17th January 2018
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Directors’ Report
The directors submit their report and the financial statements of Capital for Colleagues plc for the year ended 31 August 2017.
Capital for Colleagues plc is a public company incorporated in England and Wales on 3 October 2013, and admitted to trading on the
NEX Exchange on 17 March 2014.

Overview

Substantial Shareholdings
As at 31 August 2017, the Company has been notified of the
following interests of 3% or more in the issued ordinary share capital
of the Company:
Number of
Shares

Percentage of issued
Share Capital (%)

1,538,400

10.00

Liontrust Sustainable Future
UK Ethical

915,253

5.95

Heygate Group Pension

729,263

4.74

Liontrust Sustainable Future
UK Growth

610,170

3.97

John Eckersley (see page 12)

472,011

3.07

This report covers the Group’s trading results for the year ended 31 August 2017.
Bill Ainscough

Directors
The following directors have held office during the year.
Richard Charles Bailey
Alistair Malcolm Thomson Currie
John Stephen Eckersley
Edmund George Jenkins

Statement as to Disclosure of Information to
Auditors

Directors’ Interests in Shares
Directors’ interests in the shares of the Company, including family interests, were as follows:
DIRECTORS

AT 31 AUGUST 2017
Number of Shares

Percentage (%)

Richard Charles Bailey

183,369

1.19

Alistair Malcolm Thomson Currie

345,513

2.25

John Stephen Eckersley

472,011

3.07

Edmund George Jenkins

76,270

0.50

Creditor Payment Policy
The Company’s policy is to agree terms of transactions, including payment terms and to ensure that, in the absence of dispute, all
suppliers are dealt with in accordance with its standard payment practice whereby all outstanding trade accounts are settled within the
term agreed with the supplier at the time of the supply or otherwise 30 days from receipt of the relevant invoice. The number of days
outstanding between receipt of invoices and date of payment calculated by reference to the amount owed to trade creditors at the yearend as a proportion of the amounts invoiced by suppliers during the year, was 4 days.

The directors who were in office on the date of approval of these
financial statements have confirmed that, as far as they are aware,
there is no relevant audit information of which the auditors are
unaware. Each of the directors have confirmed that they have taken
all steps that they ought to have taken as directors in order to make
themselves aware of any relevant audit information and to establish
that it has been communicated to the auditor.

Post Balance Sheet Events
In the opinion of the Directors, the Company had no adjusting or
non-adjusting post balance sheet events requiring disclosure in these
financial statements.
By order of the Board

Employees
The Company continues to give full and fair consideration to applications for employment made by disabled persons, having regard to
their respective aptitudes and abilities. The policy includes, where practicable, the continued employment of those who may become
disabled during their employment and the provision of training and career development and promotion, where appropriate. The Company
has continued its policy of employee involvement by making information available to employees on matters of concern to them.
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Date: 17th January 2018
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Statement of Directors’ Responsibilities

Independent Auditor’s Report to the Members of
Capital for Colleagues Plc

The directors are responsible for preparing the Annual Report and the financial statements in accordance with applicable law
and regulations.

Opinion

UK Company law requires the directors to prepare company financial statements for each financial year. Under that law the
directors are required to prepare financial statements in accordance with applicable accounting standards. The Directors have
chosen to prepare the company financial statements in accordance with International Financial Reporting Standards ("IFRS") as
adopted by the EU.
The financial statements are required by law and IFRS adopted by the EU to present fairly the financial position, financial
performance and cash flows of the Company for that year.
In preparing the company financial statements, the directors are required to:

• select suitable accounting policies and then apply them consistently;
• make judgements and estimates that are reasonable and prudent;
• state that the company has complied with IFRS, subject to any material departures disclosed and explained in the financial statements;
• prepare the financial statements on the going concern basis unless it is inappropriate to presume that the company will continue in business.
The directors are responsible for keeping proper accounting records which disclose with reasonable accuracy at any time the
financial position of the Company and to enable them to ensure that the financial statements comply with the requirements of
the Companies Act 2006 and Article 4 of the IAS Regulation. They are also responsible for safeguarding the assets of the Company
and hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.
The directors are also responsible for the maintenance and integrity of the Capital for Colleagues plc website.
Legislation in the United Kingdom governing the preparation and dissemination of financial statements may differ from
legislation in other jurisdictions.

We have audited the financial statements of Capital for Colleagues plc (the ‘parent company’) and its subsidiaries (the ‘group’) for the
year ended 31 August 2017 which comprise Consolidated Statement of Comprehensive Income, Consolidated and Company Statement of
Financial Position, Consolidated and Company Statement of Changes in Equity, Consolidated and Company Statement of Cash flows and
notes to the financial statements, including a summary of significant accounting policies. The financial reporting framework that has been
applied in their preparation is applicable law and International Financial Reporting Standards (IFRSs) as adopted by the European Union.
In our opinion, the financial statements:

• give a true and fair view of the state of the group’s and of the parent company’s affairs as at 31 August 2017 and of the group’s loss
for the year then ended;

• have been properly prepared in accordance with IFRSs as adopted by the European Union; and
• have been prepared in accordance with the requirements of the Companies Act 2006.
This report is made solely to the company’s members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act 2006. Our
audit work has been undertaken so that we might state to the company’s members those matters we are required to state to them in an
Auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone
other than the company and the company’s members as a body, for our audit work, for this report, or for the opinions we have formed.

Basis for opinion

Key audit matters

We conducted our audit in accordance with International
Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our
responsibilities under those standards are further described
in the Auditor’s responsibilities for the audit of the financial
statements section of our report. We are independent of the
group in accordance with the ethical requirements that are
relevant to our audit of the financial statements in the UK,
including the FRC’s Ethical Standard as applied to listed entities,
and we have fulfilled our other ethical responsibilities in
accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.

Key audit matters are those matters that, in our professional
judgment, were of most significance in our audit of the financial
statements of the current period and include the most significant
assessed risks of material misstatement (whether or not due to
fraud) we identified, including those which had the greatest effect
on: the overall audit strategy, the allocation of resources in the
audit; and directing the efforts of the engagement team. These
matters were addressed in the context of our audit of the financial
statements as a whole, and in forming our opinion thereon, and
we do not provide a separate opinion on these matters.

Conclusions relating to going concern
We have nothing to report in respect of the following matters in
relation to which the ISAs (UK) require us to report to you where:

• the directors’ use of the going concern basis of accounting in the
preparation of the financial statements is not appropriate; or

• the directors have not disclosed in the financial statements any

identified material uncertainties that may cast significant doubt
about the group’s or the parent company’s ability to continue to
adopt the going concern basis of accounting for a period of at
least twelve months from the date when the financial statements
are authorised for issue.
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• going concern: the group and the company have generated an
operating loss in the year to 31 August 2017. At the reporting
date the cash balance of £1,283k was sufficient to continue
trading for a further twelve month period. Budgets were
obtained and reviewed as part of the audit and post year end
events were reviewed.

• investment valuation: the parent company is an investment

company and therefore investments are material to the
company and the group. Many of the investments are
in companies which are not listed. Valuation work was
performed in order to ensure that the directors had correctly
valued the investments.

CAPITAL FOR COLLEAGUES PLC
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Independent Auditor’s Report to the Members of
Capital for Colleagues Plc continued
Our application of materiality
For the purpose of this audit, a materiality level of 2% of
gross assets was utilised. The Company and the Group are an
investment company and therefore the investment balance is
the most important and relevant number within the financial
statements to this Company and Group.
Performance materiality was set at 75% of materiality and is
considered to be suitable since the audit is not complex and
there are no areas of the accounts which would warrant specific
materiality levels. Any misstatements identified above 5% of
materiality and not adjusted were reported to the Directors as
unadjusted misstatements.

An overview of the scope of our audit
The scope of the audit has been tailored to the Group and
Company, both entities were audited with work covering, total
expenditure, total assets, liabilities and equities. The subsidiary
has not traded in the year and hence there were no intercompany
transactions requiring elimination, only the intercompany
balance at the year end.

Other information
The directors are responsible for the other information. The other
information comprises the information included in the annual
report, other than the financial statements and our auditor’s
report thereon. Our opinion on the financial statements does not
cover the other information and, except to the extent otherwise
explicitly stated in our report, we do not express any form of
assurance conclusion thereon.
In connection with our audit of the financial statements, our
responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent
with the financial statements or our knowledge obtained in
the audit or otherwise appears to be materially misstated. If
we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether there
is a material misstatement in the financial statements or a
material misstatement of the other information. If, based on the
work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report
that fact. We have nothing to report in this regard.
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Opinions on other matters prescribed by the
Companies Act 2006
In our opinion, based on the work undertaken in the course of
the audit:

Responsibilities of directors
As explained more fully in the directors’ responsibilities statement set out on page 14, the directors are responsible for the preparation of
the financial statements and for being satisfied that they give a true and fair view, and for such internal control as the directors determine
is necessary to enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

• the information given in the strategic report and the

In preparing the financial statements, the directors are responsible for assessing the group’s and the parent company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting
unless the directors either intend to liquidate the group or the parent company or to cease operations, or have no realistic alternative
but to do so.

• the strategic report and the directors’ report have been

Auditor’s responsibilities for the audit of the financial statements

directors’ report for the financial year for which the financial
statements are prepared is consistent with the financial
statements; and
prepared in accordance with applicable legal requirements.

Matters on which we are required to report
by exception
In the light of the knowledge and understanding of the
group and the parent company and its environment obtained
in the course of the audit, we have not identified material
misstatements in the strategic report or the directors’ report.
We have nothing to report in respect of the following matters in
relation to which the Companies Act 2006 requires us to report
to you if, in our opinion:

• adequate accounting records have not been kept by the

parent company, or returns adequate for our audit have not
been received from branches not visited by us; or

• the parent company financial statements are not in

agreement with the accounting records and returns; or

• certain disclosures of directors’ remuneration specified by law

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is a
high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial statements.
A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting Council’s
website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report.

Ian Cliffe (Senior Statutory Auditor)
for and on behalf of haysmacintyre
Statutory Auditors
10 Queen Street Place
London
EC4R 1AG
Dated: 17th January 2018

are not made; or

• we have not received all the information and explanations we
require for our audit.
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Consolidated Statement of Comprehensive Income

Group and Company Statement of Financial Position
Company number: 08717989
FOR THE YEAR ENDED 31 AUGUST 2017

FOR THE YEAR ENDED 31 AUGUST 2017
Note
Revenue

1

Realised (loss) / gains on investments
Unrealised revaluation gains on investments

4

Administrative expenses

2017 £000’s

2016 £000’s

372

560

(5)

157

317

71

684

788

(530)

(630)

Note

Impairment of investments and loans

154
9

Finance income

(1,321)
-

158
-

COMPANY

2017 £000’s

2016 £000’s

2017 £000’s

2016 £000’s

Assets
Non Current Assets
Investments held at fair value through profit or loss

8

4,592

3,427

4,592

3,427

Loans and receivables

9

535

1,081

535

1,081

5,127

4,508

5,127

4,508

267

654

280

658

1,283

279

1,283

279

1,559

933

1,563

937

6,686

5,441

6,690

5,445

6,154

3,850

6,154

3,850

Share premium

1,097

1,036

1,097

1,036

Retained (loss) / profit

(683)

364

(678)

369

Total Equity

6,568

5,250

6,573

5,255

110

89

109

88

110

89

109

88

8

102

8

102

6,686

5,441

6,690

5,445

Current Assets
Trade and other receivables

Operating profit

GROUP

10

Cash and cash equivalents

Total Assets
Equity and Liabilities
Equity

(Loss) / profit before tax
Tax credit / (charge)

(1,167)
5

Retained (loss) / profit after tax for the year

120
(1,047)

158
(130)
28

Called up share capital

13

Current Liabilities
Trade and other payables

Retained (loss) / profit attributable to:
Owners of the company for the year

(1,047)

11

28
Creditors: Amounts falling due in more than one year
Provisions for liabilities

Total comprehensive income attributable to:
Owners of the company for the year

7

(1,047)

28

The notes on pages 22 to 28

Total Equity and Liabilities

The financial statements were approved and authorised for issue by the Board of Directors on 17th January 2018, and were signed below on its
behalf by:

Loss per share
Basic and diluted

12

(9.02)p

0.32p
John Eckersley,
Director
The notes on pages 22 to 28 form part of these financial statements
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Group and Company Statement of Changes in Equity

Consolidated Cash Flow Statement

FOR THE YEAR ENDED 31 AUGUST 2017
GROUP
Balance at 1 September 2015

FOR THE YEAR ENDED 31 AUGUST 2017
Share Capital
£000’s

Share Premium
Account £000’s

Retained
Earnings £000’s

Total £000’s

3,070

672

336

4,078

-

-

28

28

3,070

672

364

4,106

Profit for the year
Total Comprehensive Income for 2016
Share capital issued
Costs of issue
Balance at 31 August 2016

780

370

-

1,150

-

(6)

-

(6)

3,850

1,036

364

5,250

-

-

(1,047)

(1,047)

Total Comprehensive Income for 2017

3,850

1,036

(683)

4,203

Share capital issued

2,304

115

-

2,419

-

(54)

-

(54)

6,154

1,097

(638)

Loss for the year

Costs of issue
Balance at 31 August 2017

COMPANY
Balance at 1 September 2015

Share Premium
Account £000’s

Retained
Earnings £000’s

Total £000’s

3,070

672

343

4,085

-

-

26

26

3,070

672

369

4,111

780

370

-

1,150

-

(6)

-

(6)

Share capital issued
Costs of issue
Balance at 31 August 2016

3,850

1,036

369

5,255

-

-

(1,047)

(1,047)

Total Comprehensive Income for 2017

3,850

1,036

(678)

4,208

Share capital issued

2,304

115

-

2,419

-

(54)

-

(54)

6,154

1,097

(678)

Loss for the year

Costs of issue
Balance at 31 August 2017

2016 £000’s

(1,047)

158

(10)

(237)

Increase in trade and other payables

44

5

Taxation paid

(3)

-

Finance income

-

-

Unrealised loss / (gains) on investments

(317)

(71)

Loans written off

1,321

-

Cash flows from operating activities
Operating (loss) / profit for the year
Increase in trade receivables

Cash (used) / generated by operations

(12)

(145)

(1,932)

(2,806)

Disposal of investments

389

1,305

Non-current loans made

(161)

(377)

355

803

(1,349)

(1,075)

Net proceeds from issue of share capital

2,365

1,144

Net cash inflow from financing

2,365

1,144

1,004

(76)

279

355

1,283

279

Cash flow from investing activities
Purchase of investments (see note 8)

Non-current loans recovered

Share Capital
£000’s

Profit for the year
Total Comprehensive Income for 2016

6,568

2017 £000’s

6,573

Net cash flow used in investing activities
Cash flow from financing activities

Activities
Net cash inflow for the year
Cash and cash equivalents at start of year
Cash and cash equivalents at the end of the year
The notes on pages 22 to 28 form part of these financial statements

The notes on pages 22 to 28 form part of these financial statements
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Notes to the Financial Statements
Summary of Significant Accounting Policies
General information and authorisation of financial statements

Basis of consolidation

Capital for Colleagues plc is a public limited company
incorporated and domiciled in England and Wales under the
Companies Act 2006. The address of its registered office is 111
Piccadilly, Manchester, M1 2HY. The Company’s ordinary shares
are traded on the Nex Exchange, a London based stock exchange
providing UK and international companies with access to capital.
The financial statements of Capital for Colleagues plc for the
year ended 31 August 2017 were authorised for issue by the
Board on 17 January 2018 and the balance sheets signed on the
Board’s behalf by J S Eckersley.

This financial information consolidates the information of
the Company and its subsidiary undertaking C4C Ownership
Partners Limited, which was incorporated on 5 June 2014. All
intercompany balances and transactions have been eliminated in
full. A separate income statement for the parent company has not
been prepared.

The nature of the Company’s operations and its principal
activities are set out in the Strategic Report on page 7.
Going concern
The directors have prepared cash flow projections for the 12
months to 31 August 2019. Having taken into account all known
reasonable costs, they are of the opinion that there is sufficient
headroom to continue as a going concern for the foreseeable future.
The financial statements do not contain the adjustments that
would be required if the company were unable to continue as a
going concern.
Statement of compliance with IFRS
The financial statements have been prepared in accordance with
International Accounting Standards and interpretations issued by
the International Accounting Standards Board as adopted by the
European Union. The principal accounting policies adopted by
the Company are set out below.
Basis of preparation
The financial information for the year ended 31 August 2017 has
been prepared in accordance with the Companies Act 2006 and IFRS.
IFRS comprises standards and interpretations approved by the
International Accounting Standards Board (“IASB”) and the
International Financial Reporting Interpretations Committee
(“IFRIC”) as adopted in the European Union as at 31 August
2017. These financial statements have been prepared on a going
concern basis and on the historical cost basis of accounting,
modified for the revaluation of certain assets. The directors have
at the time of approving the financial statements a reasonable
expectation that the Company have adequate resources to
continue in operational existence for the foreseeable future.
Further detail is contained in the Report of the Directors.
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Revenue recognition
When it is probable that economic benefits will flow to the
Company and the amount can be measured reliably, interest is
recognised using the effective interest method. Dividends are
recognised at the dividend payment date. Interest receivable
is recognised on an accruals basis in line with rates applied per
contractual terms. Arrangement fees are brought into account at
the point at which funds are advanced to individual investees,
by agreement with each. Similarly, monitoring fees are typically
charged for and paid monthly in arrears or as per the formal
agreement in place with each recipient of funds.

Deferred tax is the tax expected to be payable or recoverable on
differences between the carrying amount of assets and liabilities
in the financial statements and the corresponding tax bases used
in the computation of taxable profit, and is accounted for using
the balance sheet liability method. Deferred tax liabilities are
recognised for all taxable temporary differences and deferred
tax assets are recognised to the extent that it is probable that
taxable profits will be available against which deductible
temporary differences can be utilised. Such assets and liabilities
are not recognised if the temporary difference arises from
goodwill or from the initial recognition (other than in a business
combination) of other assets and liabilities in a transaction,
which affects neither the tax profit nor the accounting profit.
Deferred tax is calculated at the tax rates that are expected
to apply to the year when the asset is realised or the liability
is settled. Deferred tax is charged or credited in the income
statement, except when it relates to items credited or charged
directly to equity, in which case the deferred tax is also dealt
with in equity.

New standards, amendments and interpretations

Financial instruments

Certain new standards, amendments and interpretations to
existing standards have been published that are mandatory for
later accounting years and which have not been adopted early.
There were no new standards, amendments or interpretations
that are expected to have a material impact on the Company.

Financial assets and financial liabilities are recognised on the
balance sheet when the Company has become a party to the
contractual provisions of the instrument.

Segmental reporting

Equity investments are initially recognised at cost, being the
consideration paid. All investments are classified at fair value
through profit or loss and measured at fair value with changes
in their fair value recognised in the Statement of Comprehensive
Income in the year in which they arise. In respect of unquoted
investments fair value is determined by reference to a variety of
valuation techniques. In respect of quoted or listed investments
the value is based on the closing mid-market price recorded by
the relevant market.

In accordance with the provisions of IFRS the Company is
required to report financial and descriptive information about
its reportable operating segments which meet the quantitative
thresholds delineated. The Company has one reporting segment
that does not meet any of the quantitative thresholds to require
separate reporting. Operating segments presented in these
financial statements are consistent with the internal reporting
provided to the Company’s Chief Operating Decision Maker,
which has been identified as the Executive Committee.
Taxation
The tax expense represents the sum of the current tax and
deferred tax. The current tax is based on taxable profit for
the year. Taxable profit differs from net profit as reported in
the income statement because it excludes items of income or
expense that are taxable or deductible in other years and it
further excludes items that are never taxable or deductible. The
liability for current tax is calculated by using tax rates that have
been enacted or substantively enacted by the balance sheet date.

Cash and cash equivalents
Cash and cash equivalents comprise cash in hand, cash at bank and
short term deposits with banks and similar financial institutions.

Trade and other receivables
Generally, trade and other receivables do not carry any interest
and are stated at their nominal value as reduced by appropriate
allowances for estimated irrecoverable amounts. Included within
the total are short term loans to investees which bear interest at
varying commercial rates.

Trade and other payables
Trade and other payables are non-interest bearing and are stated
at their nominal value.

Equity instruments
Equity instruments issued by the Company are recorded at the
proceeds received, net of direct issue costs.

Investments

Loans and receivables
These assets are non-derivative financial assets with fixed or
determinable payments, and are not quoted in an active market.
They are initially recognised at cost, being the consideration
loaned. All amounts are classified at fair value through profit or
loss and measured at fair value with changes in their fair value
recognised in the Statement of Comprehensive Income in the year
in which they arise.
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Notes to the Financial Statements continued

FOR THE YEAR ENDED 31 AUGUST 2017
4.

Unrealised revaluation gains on investments (note 8)

FOR THE YEAR ENDED 31 AUGUST 2017
1.

2017 £000’s

2016 £000’s

10

48

154

95

24

44

Interest income

131

301

Dividend income

25

50

Other income

28

22

372

560

REVENUE

2017 gain summarised as follows:

An analysis of the revenue is as follows:
Arrangement fees
Monitoring fees
Advisory fees

5.

All revenue arose within the United Kingdom.
2.

2017 £000’s

2016 £000’s

94

87

- fee payable to auditors for audit of the Company financial statements

12

12

- fee payable to auditors for audit of the subsidiary financial statements

-

PROFIT FROM OPERATIONS

4

4

3.

STAFF COSTS

2017 Number

2016 Number
8

2017 £000’s

2016 £000’s

94

87

200

169

Social security and taxes

28

23

Pension contributions

-

-

Benefit in kind

28

6.

374

-

-

Revaluation of long term loans

(70)

-

(70)

-

Provision balance taken to the P&L

16

-

16

-

2% provision in the year

(3)

(23)

11

9

317

351

(43)

9

2017 £000’s

2016 £000’s

INCOME TAX EXPENSE
Current tax (credit) / charge

(26)

28

Deferred tax (credit) / charge

(94)

102

(120)

(130)

(1,167)

158

(229)

32

Expenses not deductible for tax purposes

157

19

Income not taxable

(62)

(54)

(4)

(4)

(101)

149

Adjustments in respect of previous periods

(4)

-

Adjustment in respect of tax rates

-

(12)

Deferred tax not recognised

123

-

350

12
291

The highest paid director received £36,667 (2016: £34,166) and no directors received any pension contributions during the year (2016: £nil).
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130

2017

2016

(1,047)

28

11,602,371

8,540,509

DIVIDENDS

7.

EARNINGS/(LOSS) PER SHARE
The calculation of the basic and diluted earnings per share is based on the following data:
Earnings
Earnings for the purposes of basic earnings per share: net profit for the year attributable to
equity holders of the Company (£000’s)
Number of shares
Weighted average number of ordinary shares in issue

The above costs are included in general and administrative expenses.

(120)

The directors elected not to declare a dividend for the year (2016: £nil).

The aggregate remuneration comprised:

Wages and salaries

374

Current and deferred tax charge/ (credit)
8

Directors’ emoluments

Revaluation of shares

Chargeable (losses) / gains

The average monthly number of employees (including executive directors) for the year was as follows:
Management

ST loans

LT loans

Exempt dividend income

Comprising

Non-audit services

71

Effects of:

Amounts payable to Group auditors and their associates in respect of both audit and non-audit services:

16

317

Shares

Expected tax charge/(credit) on profit before tax at 19.58% (2016: 20% )

4

12

2016 £000’s

TOTAL

(Loss)/Profit before taxation

Auditors’ remuneration

Audit services

2017 £000’s

The charge for the year can be reconciled to the profit/(loss) per the income statement as follows:

Profit from operations has been arrived at after charging:
Directors’ emoluments (see note 3)

UNREALISED REVALUATION (LOSSES)/GAINS ON INVESTMENTS

Number of dilutive shares under options
Weighted average number of shares including dilutive warrants

11,602,371

8,540,509

The denominator for the purpose of calculating the basic earnings per share has been adjusted to reflect all capital raisings. No dilutive shares are in issue.
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Notes to the Financial Statements continued
FOR THE YEAR ENDED 31 AUGUST 2017
8.

FOR THE YEAR ENDED 31 AUGUST 2017
Level 1
£000’s

INVESTMENTS

Level 2
£000’s

Level 3
£000’s

2017 Total
£000’s

2016 Total
£000’s

GROUP
10.

GROUP AND COMPANY
Investments held at fair value through profit or loss
At 1 September 2016

324

Additions

564

Disposals

(387)

2
-

2017 £000’s

2016 £000’s

Trade receivables

42

32

42

32

-

5

5

-

Amounts due from subsidiaries

-

1,855

Short term loans to investees

154

1,368

1,932

2,806

Other receivables

-

(389)

(1,305)

-

(790)

(790)

-

Transfer from loans receivable

-

-

54

54

-

7

-

351

358

71

508

-

4,084

4,592

3,427

At 31 August 2017

2016 £000’s

3,427

-

Unrealised gain at end of year

(2)

2017 £000’s

TRADE AND OTHER RECEIVABLES

3,101

Impairments

COMPANY

154

-

80

622

79

621

276

654

280

658

There are no significant credit risks arising from financial assets that are neither past due nor impaired.
All receivables as at 31 August 2017 were denominated in Pounds Sterling.
The directors consider that the carrying amount of trade and other receivables approximates to their fair value.

Investments are measured at fair value. The directors consider that the carrying amount of investments approximates to their fair value.

GROUP

Level 1 reflects financial instruments quoted in an active market.

11.

TRADE AND OTHER RECEIVABLES

COMPANY

2017 £000’s

2016 £000’s

2017 £000’s

2016 £000’s

Level 2 fair value remeasurements are those derived from inputs other than quoted pieces included within Level 1 that are observable for the
asset or liability, whether directly (i.e. as process) or indirectly (i.e. derived from prices). Level 2 investment relates to an investment portfolio
used to maximise the return during the year.

Trade payables

2

3

2

3

Corporation tax payable

5

28

5

28

All unquoted investments are level 3 in the fair value hierarchy, being financial instruments whose fair value is determined in whole or in part
using valuation techniques based on assumptions that are not supported by prices from observable market transactions in the same instrument
and not based on available observable market data.

VAT and social security payable

67

27

67

27

Other payables

36

31

35

30

110

89

109

88

110

89

109

88

At 31 August 2017 the Company held 20% or more of a class of the allocated share capital of the following:
Due within one year

Name

Country of
incorporation

Class of
share capital

Proportion held by
parent company

Nature
of business

C4C Ownership Partners Limited

England and Wales

Ordinary

100%

Non-trading

Trade creditors principally comprise amounts outstanding for trade purchases and on-going costs. The Directors consider that the carrying
amount of trade and other payables approximates their fair value.
GROUP

9.

LOANS AND RECEIVABLES

2017 £000’s

2016 £000’s

535

1,081

GROUP AND COMPANY
Loans receivable

None of the loans receivable are past due. The directors consider that the carrying amount of loans and receivables approximates to their fair value.
Amounts totalling £489k were written off during the year in relation to the impairment of the FJ Holdings loan receivable. This is included
within the £1,321k impairment shown in the consolidated statement of comprehensive income.
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PROVISION FOR LIABILITIES AND CHARGES
Deferred tax provision

During the year under review the company had little exposure to credit, cash flow, market price and interest rate risks. Loans receivable from
unquoted companies in the Company’s portfolio are subject to liquidity risk. This risk is taken into account by the Directors when arriving at
their valuation of these items.
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12.

2017 £000’s

2016 £000’s

8

102

The movements during the year were as follows:
Deferred tax
At 1 September 2016

102

Charged for the year

(94)

At 31 August 2017

8
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Notes to the Financial Statements continued

Directors, Advisers and Officers

FOR THE YEAR ENDED 31 AUGUST 2017

FOR THE YEAR ENDED 31 AUGUST 2017
GROUP & COMPANY

13.

SHARE CAPITAL

2017 £000’s

2016 £000’s

Issued and fully paid:

6,154

2017: 15,384,011 (2016: 9,624,526) ordinary shares of £0.40 each

Registered number

08717989

Directors

Richard Charles Bailey
Alistair Malcolm Thomson Currie

3,850

John Stephen Eckersley

On 12 April 2017, the Company issued 5,759,485 ordinary £0.40 shares for a total consideration of £2,418,984 giving rise to share premium of
£60,940 (net of costs).		

14.

Edmund George Jenkins

Ordinary shares of £0.40 carry the right to one vote per share at general meetings of the Company and the rights to share in any distribution of
profits or returns of capital and to share in any residual assets available for distribution in the event of a winding up. The shares are denominated
in Pounds Sterling.

Company Secretary

John Arthur Lewis

PROFIT/(LOSS) ATTRIBUTABLE TO CAPITAL FOR COLLEAGUES PLC

Registered Office

8th Floor
111 Piccadilly

The loss after taxation for the financial year dealt with in the financial statements of the parent Company, Capital for Colleagues Plc, was
£1,047,000 (2016: profit: £28,000). As permitted by section 408 of the Companies Act 2006, no separate income statement has been presented in
respect of the parent company.
15.

Manchester
M1 2HY
W: www.capitalforcolleagues.com

RELATED PARTY TRANSACTIONS

Corporate Adviser

Trading transactions
During the year, the Group entered into no transactions with related parties.

New Liverpool House
15 Eldon Street

Remuneration of key management personnel
The remuneration of the Directors, who are the key management personnel of the Company, is set out below:

Short term employee benefits (including social security)

16.

London

2017 £000’s

2016 £000’s

94

87

EC2M 7LD

Auditor

London
EC4R 1AG

Share Registrar
POST BALANCE SHEET EVENTS

haysmacintyre
10 Queen Street Place

CONTINGENT LIABILITIES
As at 31 August 2017, the company have provided a 3rd party guarantee set at a maximum of £150,000 for a sales invoice facility for one of
its investees.

17.

Peterhouse Corporate Finance Limited

Share Registrars Ltd
Suite E, First Floor
9 Lion and Lamb Yard

In the opinion of the Directors, the Group had no adjusting or non-adjusting post balance sheet events requiring disclosure in these
financial statements.

Farnham
Surrey
GU9 7LL
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Directors, Advisers and Officers continued
FOR THE YEAR ENDED 31 AUGUST 2017

Bankers

Adam & Company
22 King Street
London
SW1Y 6QY

Solicitors

DAC Beachcroft LLP
100 Fetter Lane
London
ECA 1BN
Turner Parkinson LLP
Hollins Chambers
64a Bridge Street
Manchester
M3 3BA
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